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Investigation and reflection on the post competency of integrated

Chinese and Western medicine professionals
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(Abstract] Objective To explore the model construction of post competency for integrated Chinese and Western medicine
professionals, and to develop strategies for cultivating clinicians in integrated Chinese and Western medicine. Methods A
questionnaire was conducted among graduates majoring in integrated Chinese and Western medicine and their employers to
evaluate the competencies of these professionals. Results Employers expressed high expectations for integrated Chinese and
Western medicine professionals, requiring not only basic clinical knowledge and skills in both disciplines but also clinical thinking
abilities and medical innovation capabilities. Graduates” self—assessment correlated with their years of work experience, with those
having 10-17 years of work experience showing relatively higher self—evaluations. Graduates suggested that universities should
enhance clinical skills training, strengthen the integration of theory with practice, and focus on cultivating medical innovation
capabilities. Conclusion The construction of a post competency model for integrated Chinese and Western medicine professionals
should emphasize clinical thinking abilities in integrated practice. In undergraduate education, universities should implement

reforms in curriculum design, teaching materials, faculty training, management and evaluation systems. Maintaining strong ties with
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the healthcare industry and society is crucial for continuously optimizing and adjusting the clinical training model of integrated

Chinese and Western medicine, thereby cultivating integrated medicine professionals that meet contemporary societal needs.

(Keywords] clinically integrated Chinese and Western medicine; post competency; clinical thinking abilities of integrated

Chinese and Western medicine; cultivation of integrated Chinese and Western medicine professionals; survey research
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Table 1 Employers” evaluation of the importance of various factors in post competency for

integrated Chinese and Western medicine professionals
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Table 2 Basic information of graduates
SN, 3 TR
10 4ELAY 10~17 4F 17 420
K HoAth (WIGATF A=) 77.97% 0.00% 16.67%
RE3 16.95% 23.53% 16.67%
il % 3.39% 64.71% 41.67%
[ 1.69% 11.76% 25.00%
TAER AR ANHE 3.39% 0.00% 0.00%
BN A 18.64% 11.76% 8.33%
B 62.71% 52.94% 75.00%
AEH A 15.25% 35.29% 16.67%
H R AR S5 hE =&ALk = 83.05% 94.12% 91.67%
w 16.95% 5.88% 8.33%
WA = ANHE 13.56% 0.00% 0.00%
BN 30.51% 5.88% 25.00%
IR 47.46% 88.24% 66.67%
JpH il = 8.47% 5.88% 8.33%
OB R RSB H IR <10 93.22% 88.24% 83.33%
11~20 1.69% 11.76% 8.33%
21~30 3.39% 0.00% 0.00%
31~40 0.00% 0.00% 0.00%
=41 1.69% 0.00% 8.33%
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Table 3 Graduates” self—assessment of working attitude and communication and coordination skills
TAERSEE Kb R RE el LA
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TAERE AT o 8.47% 5.88% 16.67%
— % 38.98% 23.53% 25.00%

AR5 38.98% 41.18% 16.67%

W 1 Bl 13.56% 29.41% 41.67%

S RE S ARMERT Lo S SR 1.69% 0.00% 0.00%

— i 15.25% 0.00% 8.33%

i A 69.49% 76.47% 66.67%

AR5 13.56% 23.53% 25.00%

HihEe SR 6.78% 0.00% 8.33%
L 18.64% 5.88% 8.33%

R AT 55.93% 58.82% 50.00%

% 18.64% 35.29% 33.33%
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TARZS B K v p i g eSSl LR
10 4ERI Y 10~17 4F 17 4EA 1
TR LI g PEREHE 10.17% 0.00% 8.33%
L 18.64% 11.76% 8.33%
RAf 55.93% 70.59% 33.33%
% 15.25% 17.65% 50.00%
HIBNEVERE ) TR EHE 8.47% 0.00% 16.67%
L 20.34% 0.00% 8.33%
RAf 54.24% 70.59% 33.33%
% 16.95% 29.41% 41.67%
Rk e SR 6.78% 0.00% 8.33%
L 25.42% 5.88% 25.00%
RAf 54.24% 58.82% 33.33%
% 13.56% 35.29% 33.33%
T4 EBEAlAEIHHERFENHBRKITM
Table 4 Graduates” self—assessment of mentoring and scientific research capabilities
-~ S ; TAEARIR
A BHITEE B 0 017 47 7L
PUEREERE ) Ayt 11.86% 0.00% 16.67%
— % 20.34% 17.65% 16.67%
i ] 61.02% 64.71% 50.00%
A5 6.78% 17.65% 16.67%
H% RS e F 2] 1.69% 0.00% 0.00%
— 20.34% 0.00% 16.67%
i ] 62.71% 76.47% 50.00%
AR5 15.25% 23.53% 33.33%
BE2EFHRE S Ak 15.25% 17.65% 8.33%
— % 23.73% 35.29% 33.33%
i ] 57.63% 47.06% 41.67%
AR5R 3.39% 0.00% 16.67%
P Bag SR E B ) Ayt 16.95% 23.53% 33.33%
— % 28.81% 41.18 33.33%
i 7] 49.15% 35.29% 25.00%
AR5R 5.08% 0.00% 8.33%
F5 Bt ReE B EITEM
Table 5 Graduates” self—assessment of clinical competencies
Il R EE T el LR
10 4ERI Y 10~17 4F 17 4EL L
PP ELS G2 KT A% 13.56% 17.65% 8.33%
i 23.73% 5.88% 16.67%
KA 52.54% 58.82% 58.33%
P75 10.17% 17.65% 16.67%
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Il R AE F1 eSSl LAFTR
10 4ELLY 10~17 4F 174 1
HERfIRY T e FSREHE 10.17% 11.76% 16.67%
Gk 22.03% 0.00% 16.67%
KA 55.93% 58.82% 41.67%
75 11.86% 29.41% 25.00%
VS ESS A G Y kg 27.12% 17.65% 33.33%
Qb ERET) — i 25.42% 17.65% 8.33%
i Ay 37.29% 58.82% 58.33%
AR5R 10.17% 5.88% 0.00%
) I RE Sy EREHE 10.17% 17.65% 25.00%
i 27.12% 0.00% 8.33%
R4 47.46% 70.59% 41.67%
75 15.25% 11.76% 25.00%
R S ALBRAE S kg 6.78% 0.00% 8.33%
— i 27.12% 5.88% 8.33%
i# 7] 57.63% 70.59% 58.33%
AR5R 8.47% 23.53% 25.00%
Aib 5 R 2 2y g A 6.78% 0.00% 8.33%
— i 28.81% 11.76% 8.33%
i# 7] 55.93% 70.59% 75.00%
R 8.47% 17.65% 8.33%
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