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Changing Trend Analysis of Health Technical Personnel in National Traditional Chinese

Medicine Hospitals from 2002 to 2013
XIE Qixin, LIU Changxin, DING Fangran, CHENG Wei*
(Beijing University of Chinese Medicine, Beijing 100029, China)

(Abstract] Objective To analyze the changing trend of health technical personnel in the national traditional Chi-
nese medicine hospitals. Methods Based on the Chinese medicine extracts statistical database, analysis the health technical
personnel in the Chinese medicine hospitals from 2002 to 2013. Results The quantity of health technical personnel in tradi-
tional Chinese medicine is increasing, but the qualification of medical practitioners still need to be improved, hospital
bed number and personnel not matching. Conclusion Human resources is the most basic factor to guarantee the service of
traditional Chinese medicine. The research and plan on traditional Chinese medicine is related to its future development.
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moH 2002 4 2013 4F AR R (%)
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ARy POPEEIEA REBOLET %) OEBEIEIE R EPOLBEEE %) BRI PR 5 (%)
2002 125 111 64 282 51.38 21 532 6 445 29.93 43 762 4 357 9.96
2003 129 790 64 523 49.71 21 704 6 108 28.14 44 771 5012 11.19
2004 133 643 65 150 48.75 22 061 5 892 26.71 44 208 5 298 11.98
2005 136 527 65 190 47.75 22 073 5 698 25.81 43 225 5 448 12.60
2006 143 159 66 270 46.29 22 191 5 789 26.09 44 398 6 359 14.32
2007 151 432 70 727 46.71 20 881 5215 24.97 42 844 21 902 51.12
2008 159 119 73 889 46.44 20 601 5 083 24.67 43 465 23 177 53.32
2009 171 416 80 359 46.88 20 853 5212 24.99 42 850 24 631 57.48
2010 182 837 86 732 47.44 21 526 5293 24.59 46 885 25 725 54.87
2011 190 365 89 118 46.81 20 598 5 402 26.23 49 067 26 946 54.92
2012 208 415 101 025 48.47 21 235 6 316 29.74 51 536 28 693 55.68
2013 225 656 110 147 48.81 21 897 6 920 31.60 55 006 30 453 55.36
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